Policy # 7.000
RECOGNITION OF FACULTY COLLECTIVE

BARGAINING REPRESENTATIVE

It is the Administrative policy of the Southwestern Oregon Community College District to recognize the bargaining group for the college faculty according to ORS 243.711 to 243.795:


"Since ORS 243.711 to 243.795 requires that public employees recognize public employee groups for collective bargaining purposes when they request such recognition; and


"Since the Faculty Senate of the Southwestern Oregon Community College has requested that the Board of Education of the Southwestern Oregon Community College District recognize the Southwestern Oregon Community College Federation of Teachers as the exclusive representative of the faculty for collective bargaining purposes; and


Since it has been determined that the Southwestern Oregon Community College Federation of Teachers does in fact represent more than fifty-one percent (51%) of the faculty as required by law;


"BE IT RESOLVED that the Board of Education of the Southwestern Oregon Community College District hereby recognizes the Southwestern Oregon Community College Federation of Teachers as the exclusive representative of the college faculty under ORS 243.711 to 243.795 with the following stipulations and limitations:


"1.  
The bargaining unit shall consist of all faculty members employed fifty percent (50%) or more of the time on an annual contract except supervisory and confidential employees;


"2.
The following positions shall be classed as supervisory employees: 
president of the college, dean of instructional services, dean of student services, director of the learning resource center, director of career education, and director of admissions and records;


"3.
The following positions shall be classed as confidential employees: 
business manager, director of community services, director of data processing, executive secretary, and administrative assistant;


"4.
Finally, that the composition of the bargaining unit, especially with respect to supervisory and confidential employees, will be reviewed by the Board of Education at the end of the current fiscal year and annually thereafter to determine whether modifications are necessary or required.
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