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Introduction:
Education should start with respect for the student, for in order to gain respect, you must first give it.  I believe that adult learners need to feel comfortable (physically and emotionally), so the environment is more than the tables and chairs.  The purpose of education, after teaching content area information, in my view, is to develop people who are open to change and who will become lifelong learners.  Education should also enhance the personal growth and development of the students, and help facilitate their self-actualization.
[I deeply believe] that all human beings can be aided to become increasingly self-reliant and autonomous, that the most important single principle is that the learner be fully engaged, and that the main goal of adult-learning is to develop men and women who are, at the same time, compassionately sensitive and tough-minded.  Roby Kidd, How Adults Learn (1959). [footnoteRef:2] [2:  http://fcis.oise.utoronto.ca/~daniel_sc/quotes.html ] 



The Learning Environment:
The information in my classes should be delivered in an encouraging and challenging environment.  The natural result of this learning environment is self-discipline and self-correction instead of extrinsic motivation to do and say whatever the instructor wants.
[image: This diagram shows Maslow's hierarchy of needs, represented as a pyramid with the more primitive needs at the bottom.]I work with my students to create a learning environment in which everyone takes responsibility for their own learning. Abraham Maslow’s Hierarchy of Needs shows us that people need to satisfy lower needs before they can move higher up the pyramid towards self-actualization.  With children we are cognizant to make sure they feel safe in their educational environment.  I believe that even as adults, having those lower needs of health, safety and belongingness met allow the student to learn more effectively; therefore I strive to make their learning environment “safe”.  Physical comfort is achieved because I allow students to use the restroom without asking permission, to eat or drink quietly if need be, stand if they have back issues with sitting, etc.  I create this environment intellectually “safe” by encouraging students to answer questions, to not be critical of their answers, and to respect their right to voice their opinions.  
We may have all come on different ships, but we're in the same boat now.   Martin Luther King, Jr. [footnoteRef:3] [3:  http://fcis.oise.utoronto.ca/~daniel_sc/quotes.html ] 


The Student’s Role:
I believe the student should to be highly motivated and self-directed; s/he must assume responsibility for learning and self-development.  To help accomplish this, I plan their assignments into learning modules which outline everything they need to do in order to be successful in my classes. I use ANGEL and digital recordings to allow all students access to handouts they may have lost, important lectures that were missed or that need to be reviewed, additional supplemental materials to review, and quizzes to take at their convenience.

Students also have a responsibility to become part of the learning community of the classroom, to show respect for their fellow classmates, and to be a part of the group learning process, which requires cooperation.
Small groups of aspiring adults who desire to keep their minds fresh and vigorous; who begin to learn by confronting pertinent situations; who dig down into the reservoirs of their secondary facts; who are led in the discussion by teachers who are also seekers after wisdom and not oracles: this constitutes the setting for adult education, the modern quest for life's meaning. Eduard Lindeman, The Meaning of Adult Education (1926).[footnoteRef:4] [4:  http://fcis.oise.utoronto.ca/~daniel_sc/quotes.html ] 


The Teacher’s Role:
I believe my role is largely that of facilitator.   I should promote but not direct learning, set the mood for learning, and act as a resource for learners.  I strive to provide a creative, motivational atmosphere of collaboration and two-way exchanges in the context of a learning environment.  Experiential learning is my favorite way to engage students in the learning process.  I take pride when my students say that my strong points include “being engaging”. Group work, case studies and authentic assessment are the methods I most often choose to accomplish this goal.
My role as the teacher of Childhood / Family Studies (content knowledge) is to facilitate learning by drawing on my past experiences and the experience of the student, and to build on that experience through the acquisition of new insights, knowledge and skills. As a teacher, I may have a number of wonderful things to teach, but if the student does not believe that they are relevant to him/her, s/he will not be engaged.  
I once learned a method for adult teaching that has stuck with me.  It is the “Know, Be, Do” method.  “Know” equals the content knowledge.  “Be” represents the affective domain, where the student works to change his or her attitude, understand theory in the context of their philosophies and beliefs.  “Do” represents being able to apply the knowledge and beliefs into real life situations.
My “To Do” List as an Effective Educator contains the following:  
1. Encourage contact between students and faculty, 
2. [image: C:\Documents and Settings\cmeier\Local Settings\Temporary Internet Files\Content.IE5\OV5RAA3X\MCj03595710000[1].wmf]Develop reciprocity and cooperation among students, 
3. Encourage active learning, 
4. Give prompt feedback, 
5. Emphasize time on task, 
6. Communicate high expectations, and 
7. Respect diverse talents and ways of learning.[footnoteRef:5]  [5:  http://honolulu.hawaii.edu/intranet/committees/FacDevCom/guidebk/teachtip/7princip.htm] 


Conclusion:
In the past, our educational system reflected the statement “when teachers speak, people learn.”  I believe that students need to be a bigger part of the picture. A skilled teacher can use questions to assist the student to understand, instead of delivering answers. S/he can also promote an environment that recognizes mistakes as part of the learning process. The learning environment should create in the student a passion for the acquisition of knowledge, insights and skills beyond the direct experience with the teacher.
Is this not the time to call for something quite different in education systems? Learning to live, learning to learn, so as to be able to absorb new knowledge all through life; learning to think freely and critically; learning to love the world and make it more human; learning to develop in and through creative work.   Edgar Faure et al. (1972). [footnoteRef:6] [6:  http://fcis.oise.utoronto.ca/~daniel_sc/quotes.html ] 


Never underestimate that a small group of thoughtful, committed people can change the world, indeed it's the only thing that ever has.   Margaret Mead[footnoteRef:7] [7:  http://fcis.oise.utoronto.ca/~daniel_sc/quotes.html ] 
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