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Section 403(b) Elective Deferral Only
Non-ERISA Retirement Plan Document

Statement of Purpose

This Section 403(b) Eleclive Deferal Only Non-ERISA
Refirement Plan Document (Plan Document) and accompanying
Adoption Agreement are intended to comply with Section 403(b)
of the Infernal Revenue Code of 1986 and 29 CER Section
2510,3-2(f), a5 amended from time fo Hme. The Plan shall be
maintained for the exclusive benefit of Plan Participants and Js
iniended to allow Employees of certain tax exempt Bruployers to
establish a regular savings program to provide additionsl security
for their retirement,

Section 1
Definition of Terms Used

The following words end ferrns, when used in the Plan, have the
meaning set forth below.

1.1 Account: The account or accumulation maintained for Lhe
benefit of any Participant or Beneﬁcmry under an Annuity
Contract or a Custodial Account.

1.2 Accoumt Balance: The bookkeeping Account maintained for
each Participant which reflects the aggregate amount credited to
the Paricipant's Account under all Accoums, including the
Participent’s Elective Deferrals, the earnings or loss of each
Anmity Contrast or a Custodial Account {net of exponses)
allocable to the Parficipant, any bmnsfers for the Participant’s
benefit, and any distribution made to the Participanit or thé
Participant’s Beneficiary. If a Participent has more than one
Beneficiary at the time of the Parlicipant’s death, then & separate
Account Balance shall be meintained for each Beneficiary. The
Account Balance includes any Account ¢stablished vnder Section
& for wllover conlributons and plan-to-plan transfers made for a
Participant, the Account established for & Beneficiary after a
Participant’s death, and any Account or Accounts established for
an alternate payee (as defined in Section 414(p)8) of the Cods),

1.3 Administrator; The person, committes, or organization
named jn Section 1(B) of the Adoption Agrezment appointed to
administer the Plan.

1.4 Adoption Agreement: The Section 403(b) Elective Deferral
Only Non-BRISA Retireraent Plan Adoption Agreement,
exccuted by the Bmployer aid each other parficipating Employer
adopting the Plan and specifying certain features of the Plan as
¢lected Lherein, as the same may be amended from time to Hme, a
copy of which is attached and made a part of this Plan,

1.5 Annuity Conirncl: A nontransferable contract as defined in
Section 403(b)(1) of the Code, established for each Participant by

the Employer, or by each Participant individually, that is issned
by an insurance company cqualified te issie annuities in that State
and that includes payment in the form of en annuity,

1.6 Benellciary: The designated person who is entitied to receive
benefits under the Plan after the death of & Patticipant, subject to
such additional miles as may be set forth in the Individual
Agreements. Notwithstending the foregoing, if no Beneficiary is
so named, then the Beneficiary shall be the spouse. The
dasignation of a spouse as Beneficiary shall becoms null and void
in the event of the divorce of the Participant unless the Particlpant
mikes a Bensficiary designation afler the final date of such
divorce naming such former spouse as his or her Beneficiary,

1.7 Costodial Account; The group or individual Custodial
Account or Accounts, as defined in Section 403(b)(7) of the Code,
established for each Participant by the Employer, or by each
Participant individually, to hold assets of the Plan.

1.8 Code; The Internal Revenue Code of 1986, as now in effect or
as hereafter amended. All citations to sections of the Code are to
such sections es they may from time to time be amended or
renumbered,

1.9 Compensation: All cash compensation for services to the
Bmployer, including salary, wages, fees, commissions, bonuses,
and overtime pay, that is includible in the Employes's gross
inconm for the calendar year, plus smounts that would be cash
compensation for services to the Fmployer imcludible in the
Employee's gross fcoms for the celendar year but for a
compensation reduction election under Secifon 125, 132(),
401(k), 403(b), or 457(b) of the Code (including an olection under
Section 2 made to reducs compensation in order to have Elective
Deferrals under the Plan),

1,19 Disabled: The definition of disability provided in the
applicable Individual Agreement.

1.11 Elecilve Deferrals: The Bmployer eontributions made to the
Plan at the election of the Pasticipant in leu of recaiving cash
compensation. Elective Deferrals are limited to pre-tax salary
recugtion coniributions.

1.12 Employee; Each individual who is a common law Employee
performing services for the Employer. This definition s not
applicable unless the Bmployee’s compensation for performing
services is paid by the Bmpleyer and does not include a former
employee or an independent contractor. Subject to any mles in
this section, Section 1.403(b)-1, and Sections 1.403{b)-3 dwough
1.403(b)-11 of the Regulations that are specifically applicable to
ministers, an employee also includes a minister described in
Section 414(e)(5)(A) when performing services in the exercise of
his or her ministry,

1.13 Eligible Employer: An Eligible Employer rosans:

(a) A Seciion 501(c)(3) crganization,



(b)) An employer of a minister described in Section
414(£)(5){A), but only with respect to the minister, or

(¢) A minister described in Section 414(e)(5){A}, but only
with respect to a retirement income account establiched for
the minister.

A subsidiary or other affiliate of an Eligible Brmployer is not an
Eligible Employer if the subsidiary or other affiliate is not an
entity deserfbed in this section.

1.14 Employer: The corporation or other such entity named in
Section 1{A) of the Adoption Agresment provided that such
Employer is an Eligible Employer.

1.15 Funding Vehicles: The Annuity Contracts or Cusfodial
Accounts issued for funding amounts held under the Plan and
specificatly approved by Employer for use under the Plan,

1.16 Includible Compensation: An Employee's actual wages in
box 1 of Form W-2 for e year for services {o the Employer, but
subject to a maximmm of $230,000 for 2008 {or such higher
mexinmm as may apply under Scction 401(a)(17) of the Code)
and increased (up to the dollar maxinmm) by any compensation
reduction election under Section 125, 132(f), 401(k), 403(®), or
457(b) of the Code (inclnding any Elsotive Deferrals under the
Plan), The amount of Incledible Compensation is determined
without regand to any community property laws.

1.17 Individoal Agreement: The agreements between & Vendor
and the Bmployer or a Participant that constituies or govems a
Custodial Account or ar Anmuity Contract,

1.18 Participant: An individual for whom Blective Deferrals are

curenlly being made, or for whom Elective Deferrals have
previously been made, under the Plan end who has not received a
. distribution of his or her entire benefit under the Plan.

1.19 Plan: The Scction 403(b) Blective Defesral Only Non-
ERISA Retirsmaent Plan Document adopted by the Bmployer by
the execution of the Section 403(b) Elective Defermal Only Non-

ERISA Retirement Plan Adoption Agreement, as from tims to -

time amended. The written plan consists of this Plan Pocument,
the cosresponding Adoption Agreement as completed and signed
hy the Employer, and other such documents incorporated by
reference pursnant fo Section 9.8 of this Plan Document.

1.20 Plan Year: The calendar year.

1.21 Related Employer: The Bmployer and any other entity
which is under common control with the Employer under Seclion
414(b), (c), (m) and (o) of the Code. For this purpose, the
Bmployer shall determine which entities are Related Employers
based on mles set forth in Section 1.414(c)-5 of the Regulations.

1.22 Severance from Employment: For purposes of the Plan,
Severance from Eroployment occurs on any date on which an

Employee ceases 10 be an Employse of an Bligible Employer,
even though the Bmployee may continue o be employed ¢ither by
another entity that is treated as the same Employer where either
that other entity is not an entity that can be an Eligible Employer
(such as mransferring from a Section 501(c)(3) orgentzation to a
for.profit subsidiaty of the Section 501(6)(3)} organization) or in a
capacity that is not employment with an Eligible Employer (for
example, ceasing to be an employee performing services for an
Bligible Employer but conlinving to work for the same
Employer). Thus, an Bmployee does not jncur a4 Severance from
Employment if the Employee transfers from one Seciion
501(c)X3) organization fo another Section 501(¢)(3) organization
that is treated as the same Employer.

1.23 Vendor: The provider of an Annuity Coniract or Custodial
Account,

1,24 Valuation Date: The Valuation Date shall be each tmsiness
day.

Section 2
Participation and Contributions

2.1 Edigibility. Each Employes shall be eligible to participate in
the Plax and elect to have Blective Deferrals mads on his or her
behalf hereunder immediately upon becoming employed by the
Employer, However, an Bmployee may nof participate ueless an
¢lection is raade to contribute not less than $200 annually.

2.2 Compensation Reduction Election; An Bmployee elecis to
become a Participant by executing an election to reduce his or her
Compensation (and have that amount contributed as an Elective
Deferral on his or her behalf) and filing it with the Administrator.
This Compensation reduction election shall be made on the
agreement provided by the Administrator under which the
Bmployee agrees to be bound by all the terms and condliions of
the Plan. The pasticipation election shall also includs designation
of the Funding Vehicles and Accounts therein to which Elective
Deferrale ara to be made and a designation of Beneficiary, Any
such election shall remain in effect uniil & new election is filed,
Only an individual who performs services for the Employer as an
Employee may reduce his or her Compensation under the Plan.
All Blective Deferrals shall be made on a pre-tax basis. Ap
Employee shall becoms & Pariicipant as soon as administratively
practicable following the date applicahle under the Braployee’s
election.

2.3 Information Provided by the Employee. Bach Employse
enrolling in the Plan should provide to the Administrator at the
time of imitial enrollment, and later if there are any changes, any
information necessary or advisable for the Administrator o
administer the Plan, including any information required under the
Individual Agreements.

24 Changes In Elective Deferral Election. Subject to the
provisions of the applicable Individual Agreements, an Employee
may at any {ime revise his or her participation election, inchuding



a change of the amount of his or her Elective Deforrals, his or her
investment direction, and his or her designated Beneficiary, A
change in the investment divection shall take effect as of the date
provided by the Administrator on a uniform basis for ail
Employees, A change in the Beneficlary designation shall take
eifect when the election is accepted by the Vendor.

2.5 Coniributions Made Promptly. Elective Deferrals under the
Plan shail be transferred to the applicable Funding Vehicle within
135 business days following the end of the month in which the
amount would otherwise have been pald to the Participant,

2.6 Lenve of Absence, Unless an eleotion is otherwise revized, if
an Employee is absent from work by leave of absence, Elective
Deferrals under the Plan shall confinue to the extent that
Compensation contimies.

Section 3
Limitations on Amounts Deferred

3.1 Basic Ammual Limitation, Bxcept as provided in Sections 3.2
and 3.3, the maximum amount of the Blective Deferrals under the
Plan for any calendar year shall not exceed ithe lesser of (a) the
applicable doilar smount or (b) the Participant’s Includible
Compensation for the calendar year. The applicable dolfar amount
is the amount established under Section 402(g}(1)(®R) of the Code,
which ia 815,500 for 2008, and is adjusted for cost-ofuliving after
2008 to the extent provided under Section 415(d) of the Code.

3.2 Special Section 403(b} Catch-up Limitation for Employees
With 15 Years of Service, Because the Bmployer is a qualified
osganization (withiz the meaning of Section 1.403(b)-4{c)}(3Xii)
of the Regulations}), the applicable dollar amount woder Section
3.1(a) for any qualified Bmployee is increased (fo the extent
provided in the Individual Agresments) by the lenst of:

() $3,000;

{(b) The excess of
1) $15,000, over
2) The total special 403(b) catch-up slective deferrals made
for the qualified Bmployee by the qualified organization for
prior ysars; or

(c) The oxcess of

1) $5,000 multiplied by the number of years of service of the
Eraployee with the qualified organization, over

2) The fotal Elective Deferrals made for the Employee by the
qualified organization for prior years.

For puposes of this Section 3.2, a qualified Employee means an
Employee who has completed ot least 15 years of service taking
into account only employment with the Employer,

3.3 Age 50 Caich-up Elective Deferral Confributlons, An
Bmployee who is a Participant who will attain age 50 or more by
the end of the calendar year Is permitted to elect an additional
amount of Elective Deferrals, up to the maximum age 50 catch-up
Elective Deferrals for the year. The maximum dollar smount of
the age 50 catch-up Eleciive Deferrals for a year is $5,000 for
2008, and is adjusted for cost-of-living after 2008 to the extent
provided under the Code.

3.4 Coordinailon. Amounts in excess of the limitation set forth in
Section 3.1 shall be allocated first to the special 403(b) catch-up
under Section 3.2 and next as an age 50 catch-up confribution
under Section 3.3, However, i no event can the amount of the
Elective Deferrals for a ysar be more than the Pariicipant’s
Compensation for the year,

3.5 Speeial Rule for 2 Participant Covered hy Another Section
403(h) Flan, For purpozes of this Section 3, if the Participant Is or
has been a participant in one or more other plans wnder Section
403(b} of the Cade (and any other plan chat permits elective
defemals under Scetion 402(g) of the Code), then this Plan and al)
such other plans shall be considered us one plan for purposes of
applying the foregoing limitations of this Section 3. For this
purpose, the Administrator shall fake Inta account any other such
plan maintained by any Related Bmployer and shall also take into
account eny other such plan for which the Administrator receives
from the Parficipant sufficient information concerning his or her
participation in such other plan. Notwithstanding the foregoing,
another plan maintaived by a Related Entity shall be taken into
account for purposes of Section 3.2 only if the other plan is a §
403(b} plan,

3.6 Correction of Excess Eleciive Deferrals. If the Elective
Deferral on behalf of a Participant for any calendar year exceeds
the limitations deseribed above, or the Elective Deferral on behatf
of B Participant for any calendar year exceeds the limitations
described above when combined with other amounts deferred by
the Participant under another plan of the Bmployer under Section
403(b) of the Code (and any other plan that permits elective
defertals wnder Section 402(g) of the Code for which the
Pariicipant provides information fhat is accepted by the
Adminisfrator), then the Elective Doferral, to the oxtent in excess
of the applicable limitation (adjnsted for any income or loss in
value, if any, allocable thereto), shell be dlsibuted to the
Participant.

3.7 Protection of Persons Who Serve In a Uniformed Service.
An Employee whose employment js interrupted by qualified
military service under Section 414{u) of the Cods or who i3 on a
leave of absence for qualified wilitary service under Section
414(u) of the Code may efect 10 make additional Elective
Deferraly upon reswmption of employment with the Eroployer
equal {o the maximym Blective Deferrals that the Bmployes could
have etected during that period if the BEmployte®s employmsnt
with the Employer had continued ¢at the same Javel of
Compensalion) without the interruption or leave, veduced by the



Blective Deferrals, if any, actually made for the Employes during
the period of the interruption or leave. Except to the extent
provided under Section 414{u) of the Code, this xight applies for
five years following the resumption of employment (or, if sooner,
for a period equal to three times the petiod of the interruption or
leave).

Section 4
Loans

4.1 Loans. Loans shall be permitted under the Plan to the extent
such loan is permittsd by the Individual Agreements controlling
the Account assets from which the loan is made and by which the
loan will be secured.

4.2 Information Coordination Concerning Loans. Each Vendor
is responsible for all information reporting and tax withholding
required by spplicable federal and state law in conuection with
distributions and loans. To minimize the instances in which
Participants have faxable income as a result of loans from the
Plan, the Administrator shall take such steps as may be
approprate to coordinate the limitations on loans set forth in
Section 4.3, inchuding the collection of information from-Vendors,
and fransmission of information requested by any Vendor,
concemning the outstanding balance of eny loans made fo a
Participant under the Plan or any other plen of the Employer. The
Administrator shall also fake such steps as may be appropriats to
collect informmation from Vendors, snd transmission of
information fo any Vendor, concerning any failure by a
Participant to repay timely any loans made o a Parficipant under
the Plan or any other plan of the Employer.

4.3 Maximum Loan Amount, No loan 1o a Parlicipant under the
Plan may exceed the Jesser ofs

(a) 350,000, reduced by the greater of (i) the outstanding
bafance on any loan from the Plan to the Participant on the
date the lonn iz made or (ji) the highest outstanding balance
on loans from the Plan to the Participant during the one-year
period ending on the day before the date the loan is approved
by the Administrator (not teking into account any payments
made during such one-year period); or

(b} one-half {%4) of the value of the Participant’s vested
Account Balance (as of the Valuation Date immediately
preceding the date on which such loan is approved by the
Administrator),

For purposes of this Section 4.3, any loan from any other plan
roainteined by the Employer and any Related Braployer shall be
teated as if it were a loan made from the Plan, and the
Participant’s vested interest under any such other plan shall be
considered a vested interest under this Plan; provided, however,
that the provisions of ihis paragraph shall not be applied so as to
allow the amount of a loan lo exceed the amount that would
otherwise be permitted in the absence of this paragraph.

Section 5
Benefit Distributions

5.1 Benefit Distributions at Severance from Employment or
Other Distribulion Event, Except as permitted under Section 3.6
(relating to excesy Blective Deferrals), Section 5.4 (relating to
withdrawals of antounts rolled over into the Plan), Section 5.5
{relating to hardship), or Section 8,3 (refating to termination of the
Plan), distzibutions from a Participant's Account may not be made
earlier than the earliest of the date on which the Participation has
a Severance from BEmployment, dies, becomes Disabled, or attains
age 59%. Distribujons shall otherwise be made in accordance
with the terms of the Individual Agreements,

5.2 Resgrved.

5.3 Minimum Distributions, Bach Individual Agreement shall
cornply with the minimum distribution requirements of Section
401(a)(%) of the Code end the Regulations thereunder, For
purposes of applying the distribution rules of Section 401(a)(9) of
the Code, each Individual Agreemsnt is treated as an individual
retirement account (IRA) and distributions shall be made in
accordance with the provisions of Section 1408-8 of the
Regulations, except as provided in Secifon 1.403(b)-6(e) of the
Regulations,

5.4 In-Service Distributions from Rellover Account, If a
Participant has a separate Account afiributable fo rollover
contributions to the Plan, to the extent pexmitted by the applicable
Individual Agrecment, the Participant may at any time elect to
recoive a disiribution of ail or any portion of the amount held in
the rollover Account.

3.5 Hardship Withdrawals,

(#) Hardehip withdrawals shall be peimitted under the Plan
subject to the Individual Agregmwnts controlling the Account
assets to ba withdrawn to satisfy the hardship, If epplicable
under an Individual Agreement, no Elective Deferrals shall be
allowed under the Plan durdng the 6-month period beginning on
the date the Participant receives a distribution on account of
hardship.,

(b) The Individual Agreements shall provide for the exchenge
of information among the Employer and the Vendors to the
extent necessary to implement the Indjvidual Agreements,
including, in the case of a hardship withdrawal that is
automatically deemed to bs necessary fo  satisfy the
Participant’s financin! need (pursuant to Seetion 1.40L(k)-
HAIEIGVHE) of the Regulations), the Vendor notifying the
Employér of the withdawal in order for the Employer to
implement the resuiting 5-month suspension of the Participant's
fight to make Elective Deferrals under the Plan, In addition, in
the case of # herdship withdrawal that is not antoraatically
deemed fo be necessary to satisfy the finaucial need (putsuant
to § 1401(K)-1(d)(3){lii)(B) of the Regulations), the Vendor
shall obtain information from the Employer or other Vendors to
detenmine the amount of any plan loans and rollover Accounts



that are available to the Participant under the Plan to satisfy the
financial need.

5.6 Rollover Diséributtons.

(a) A Participant or the Beneficiary of a deceased Participant
(or a Participant’s sponse or former gpouse who it an alternate
payes under a domestic relations order, as defined in Section
414(p) of the Code) who is entitled to an eligible rollover
distribution may elest to have any portion of an eligible rollover
distribution (as defined jn Section 402(c}(4) of the Code) from
the Plan paid directly to an eligible retirement plan (as defined
in Section 402(c)(8)(B) of the Code) spenified by ths
Pasticipant in a direct rollover. In the case of a distribution to a
Beneficiary who at the fime of the Participant's death was
neither the spouse of the Participant nor the spouse or former
spouse of the pagiicipant who is an alternate payee under a
domestic relations order, a direct rollover is payable only to an
individual retirement account or individual retirement anmity
(IRA) that has been established on behslf of the Beneficiary as
an inherited IRA (within the meaning of Section 408(d}3XC)
of the Cede).

(b) Bach Vendor shall bs separately responsible for providing,
within a reasonable time period before making an initizl eligible
rollover distribution, an explanation to the Pacticipant of his or
her rght to elect a direct rollover and the income tax
withholding consequences of not electing a direct rollover,

Section 6
Rollovers to the Plan and Traxsfors

6.1 Eligible Rollover Contributions o the Plan.

(a) Edigible Rollover Contributions. To the extent provided in
the Individual Agreements, an Employee who js a Participant
who is entitled to receive an eligible rollover distribution from
snother eligible retirement plan may request to have all or a
portion of the eligible rollover distribution paid fo the Plan.
Such wllover contributions shall be made in the form of cash
only. The Vendor may require such documentation from the
distributing plan as it deems necessary to effectuate the rollover
in accordance with Section 402 of the Code and to confimn that
such plan is an eligible xetirement plan within the meaning of
Section 402{c)(8XB) of the Code. However, in no event dosg
the Plan accept a rollover confribution from a Roth elective
deferral account under an applicable retirement plan deseribed
in Section 402A(e)(1) of the Code or a Roth IRA deseribed in
Section 408A of the Cede.

(b) Eligible Rollover Distribution. Por purposes of Section
6.1(s), an eligible rollover distibution means any distribution
of all or any portion of a Participant’s benefit under another
cligible retirement plan, except that an eligible rollover
distribution does mot include (1) any installment payment for a
period of 10 years or more, {2) any distribution made as a result
of an unforeseenble emergency or oiher distribution which is
made upon hardship of the employee, or (3) for any other
distribution, the portion, if any, of the distrfbution that is s

required minimum distribution under Section 401(a)(9) of the
Code. In addition, an eligible retirement plan means an
indjvidual retirement account described in Section 408(a) of the
Code, an Individual retirement annulty described in Sestion
408(b) of the Code, a qualified tmst deseribed in Section 401(a)
of the Code, an annuity plan described in Section 403(a)} or
403(b) of the Code, or an cligible governmental plan described
in Section 457(b) of the Code, that accepts the eligible rollover
distribution.

(c) Separate Accounts. The Vendor shall establish and
maintain for the Participant a separate Account for any eligible
rollover distribution paid to the Plan,

6.2 Plan~1o-Plan Transfers to the Plan.

{a) At the direction of the Employes, for an Employee who may
be a participant or beneficiary in another plan under Section
403(b) of the Code, the Plan shall permit a transfer of assets to
the Plan as provided in this Section 6.2, Such a transfer js
permitted oply if the other plan provides for the direct transfer
of the participant's or benefictary's entixe interest therein fo the
Plan and the participant is an Employze or former Bmployee of
the Employer. The Admimistrator and any Vendor accepting
such transferred amounts may requite that the transfer be in
cash or other property acceptable to it. The Administrator or
any Vendor accepting such transferred amounts may require
such decumentation from the other plan as it deems neces

to effectuate the transfer in accordance with Section 1.403(b)-
10{b)(3) of the Regulations and to confirm that the other plan is
& plan that satisfies Section 403(b) of the Code.

(b) The amount 5o transferred shall be credited to fthe
Participant’s Account Balance, so that the Participant or
Beneficlary whose assets are being transferred has an
accumutated benefit irumediately after the transfer at least equal
fo the accumulated bemefit with respect to that Participant ar
Beneficiary immediately before the transfer,

(¢) To the extont provided in the Individuai Agreemmenis holding
such transferxed amounts, the amount transfarred shall be held,
accounted for, administered and otherwise ireated in the same
manner as an Blective Deferral by the Parficipant under the
Plan, except that (1) the Individual Agreement which holds ony
amount fransferred fo the Plan must provide fhat, to the extent
Eny amount iransferred is subject to any distribution restrictions
required under Section 403(b) of the Code, the Individual
Apreement must impose restrictions on distributions to the
Participant or Beneficiary whose assets are being transferred
that are not less stringent than thoss imposed on the Tansferor
plan and (2) the mansferred amount shall not be considered an
Bleetive Deferral under the Plan in determining the maximum
deferral under Section 3,

6.3 Plan-to-Plan Transfers from the Plan.
(a) At the direction of the Employee, the Plan shall permit
Participants and Beneficiaries to slect to have all or any portion
of their Account Balance mransfersed to anmother plan that



satisfies Section 403(b) of the Code In accordance with Section
1.403(b)-10(b)(3) .of the Regulations. A transfer is permilted
under this Section 6.3(a) omly if the Participants or
Beneficiaries sre employees or former employess of fhe
employer (or the business of the employer) under the receiving
plan and the other plan provides for the acceptance of plan-to-
plan transfers with respect to the Pasticipants and Beneficiaries
and for each Partitipant and Beneficlary to have an amount
deferred under the other plan immediately after the tramsfer at
least equal to the amount transferred,

() The other plan must provide that, to the extent any amount
transferred s subject to any distribution restrictions required
under Section 403(b) of the Code, the other plan shall impose
restrictions on distributions to the Participant or Beneficiary
whose assets are transferred that are not less stringent than
those imposed undor the Plan. In addision, if the transfer does
not constitute a complete tansfer of the Participant's or
Beneficinry's interest in the Plan, the other plan shall treaf the
amount transferred as a confinuation of a pro rata portion of the
Pariicipant’s or Bencficiary's interest i the transferor plan
(¢.5, a pro rata portion of the Participent’s or Beneficlary's
interest in any after-tax employee contributions).

{¢) Upon the transfer of asseis undex this Section 6.3, the Plan’s
linbility to pay benefits to tho Participaut or Bensficiary under
this Plan shall be discharged to the extent of the amount 5o
transferred for the Participant or Beneficlary, The Administrator
may require such documentation from the receiving plan as it
decms appropriate or necessary to comply with this Section 6.3
(for example, to confinm that the receiving plan satisfies Section
403(b) of the Code and to assure that the transfer is permitted
under the receiving plan) or o effectuate the transfer pursuant
to Section 1,403(b)-10{b)X(3) of the Regulations,

6.4 Contract and Custodlal Account Exchanges,

() A Participant or Beneficiary is permifted o change the
investment of his or her Account Balance among the Vendors
under the Plam, subject to the terms of the Individual
Agreements. However, an investment change that includes an
investinent with a Vendor that is not eligible fo receive
contributions under Section 2 (referred to below as an
exchange) is not permitied unless the conditions in perageaphs
(b) through {(d) of this Section 6.4 are satisfied.

{b) The Participant or Beneficiary must haye an Account
Balance immediately after the exchange thet is at least equal to

the Account Balance of that Participant or Beneficiary -

Immediately before the exchange (taking into account the
Account Balance of that Participant or Beneficiary under both
Seotion 403(b) Anmuity Contracts and Custedial Accounts
immediately before the exchange).

(c) The Individual Agreement with the receiving Vendor has
distribution restrictions with respect to the Participant that are
not less stringent than those imposed on the Jnvestmont being
exchanged.

(d) The Employer enters into an agreemsnt with the recelving
Vendor for the other Amnuity Contract or Custodial Account
under which the Brmployer and the Vendor will fiom time to
Hme in.the future provide each other with the following
information:

(1) Information necessary for the resulting Annujty Contract
or Custodial Account, or any other Annuity Contract or
Custodial Aceounts to which contributions have been made
by the Employer, to safisfy Section 403(b) of the Code,
including the following: (i) the Employer providing
information as to whether the Parficipant’s employment with
the Employer is continuing, and notifying the Vendor when
the Participant has had a Severamce from Bmployment {for
purposes of the distribution restrictions in Section 5.1); (ii)
the Vendor notifying the Employer of any hardship
withdrawal under Section 5.5 if the withdmwal results in a 6-
month suspension of the Participant’s ripht to maks Blective
Deferrals under the Plam; end (ifi) the Vendor providing
information to the Bmployer or other Vendors conceming the
Participant’s or Beneficiary’s Section 403(b) Annuity
Contracts or Custodial Accounts or qualified employer plan
benefits (to enable a Vendor to defernine the amount of any
plan loans and any rollover Accounts that are available {o the
Participant under the Plan in order to satisfy the financinl
need under the hardship withdrawal rules of Section 5,5); and

(2) Information necessary in order for the resulting Annnity
Contract or Custodial Account and any other confract or
Custodial Account to which contributions have been made for
the Participant by the Employer to satisfy other tax '
requirements, including the following: (i) the amount of any
plan loan that is ovistanding to the Participant in order for a
Vendor to determlne whether an additional plan loan satisfies
the loan limitations of Section 4.3, so that any such additiona}
loan is not & deemed distribution under Section 72(p)(1) of
the Code, and (ii) information concerning the Participant’s or
Beneficiary’s after-tax employee contributions {n order for a
Vendor fo determine the extent to which a distribution {s
includible in gross income.

{e) If any Vendor ceases to be oligible to receive Elective
Deferrals under the Plan, the Employer will enter into an
information sharing agreement as described in Section 64(d) to
the extent the Employer’s contract with the Vendor does not
provide for the exchange of information described i1 Section
6.4(d){1) and (2).

6.5 Permissive Service Credit Transfers,
(&) If & Participant is also a participant in a tax-qualified defized
benefit goventiintal plag (as defified in Section 414(d) of the
Code) that provides for the acceptance of plan-to-plan fransfers
with respect to the Participant, then the Participant may elect to
have any portion of the Pariicipant’s Account Balance
transferred to the defined benefit governmental plan, A transfer



under this Section 6.5(z) may be made before the Participant
has had a Severance from Employment.

(©) A transfer may be made under Section 6.5(a) only if the
transfer is either for the purchase of permissive service eredit
(a5 defined in Section 415(n)(3)(A) of the Code) under ihe
receiving defined benefit governmental plan or a repayment to
which Section 415 of the Code doss not apply by xeason of
Section 415(k)(3) of the Code.

{¢) In addition, if & plan-to-plan transfer does not constitute a
complete transfer of the Participant’s or Beneficlary™s intersst
in the transforor plan, the Plen sbail treat the amount transferred
as a continuation of n pro rats portion of the Participmnt’s or
Beneficiary’s inferest in the transferor plan (e.g., @ pro rata
portion of the Participant’s or Beneficiary’s interest in any
after-fax employee contributions).

Section 7
Investment of Contributions

7.1 Manner of Investment. All Elective Defosrals or other
amounts contributed to the Plan, all property and rghts purchazed
with such amounls under the Punding Vehicles, and all income
atiributable to such amounts, property, or rights shalt be held and
invested in one or more Annuity Confracts or Custodial Accounts,
Each Custodial Account shall provide for it to be impossible, prior
to the satisfaction of ail fiabilitiss with respect to Participants and
their Peneficiaries, for any part of the assets and income of the
Custodial Account to be used for, or diverted to, purposes other
than for the exclusive bonefit of Participants and thelr
Beneficiaries.

7.2 Investmenl of Coniributlons. Each Parficipant or
Beneficiary shall direct the investment of his or her Agcoun
among the investment options avellable under the Anmuity
Contract or Custodial Account in accordance with the teoms of the
Individual Agreements. Trausfers among Annuity Contracts and
Custodial Accounts may be made to the extent provided in the
Individual Agreements and permitted under applicable
Repulations.

7.3 Current and Former Vendors, The Administrator shall
maintain a list of all Vendors under ihe Plan. Such Iist is hereby
incorporated as part of the Plan, Each Vendor and the
Administrater shall exchange such information as may be
necessery to satisfy Section 403(b) of the Code or other
requircmcnts of applicable faw., In the caze of a Vendor which is
not eHgible to recsive Blective Deferrals under the Plan (ircluding
a Vendor which has ceased to be a Vendor eligible to receive
Blective Defermals under the Plan and a Vendor holding assets
under the Plan in sccordance with Section 6.2 or 64), the
Employer shall kesp the Vendor informed of the name and
confact information of the Administrator in order to coordinate
information necessary to salisfy Section 403(b) of the Code or
other requiremments of applicable law.

Section 8
Amendment and Plan Termination

8.1 Termination of Contributions, The Bmployer has adopted
the Plan with the Intention and expectation that contributions will
be continued ‘indefinitely. However, the Employer has no
obligation or liability whatsoever fo mafntain the Plan for any
length of time and may discontinue contributions under the Plan
at any time without any liability hereunder for any such
discontinuance.

8.2 Amendment and Termination. The Employer reserves the
authority to amend or ferminate this Plan at any time.

8.3 Distribution wpon Termination of the Plan, The Rmployer
mey provide that, in connection with a termination of the Plan and
subject ko any restrictions contained in the Individual Agreements,
all Accounnts will be distributed, provided that the Employer and
any Related Bmployer on the date of termination do not make
contributions te an alternative Section 402(b) coniract that is not
part of the Plan during the period beginning on the dafe of plan
termination and ending 12 months after the distribution of all
asgels from the Plan, except as permitted by the Regulations.

Section 9
Miscellaneous

9.1 Non-Assignability, Bxcept as provided in Section 9.2 and 9.3,
the interests of each Participant or Beneficiary undey the Plan are
not subject fo the claims of the Participant's or Beneficlary’s
credjtors; and neither the Participant nor any Beneficiary shall
have any right to sell, assign, transfer, or otherwise convey the
right to xeceive any payments hereunder or any interest under the
Plan, which payments and interest are expressly declared to be
nor-assignable and non-iransferabla.

9.2 Domestic Relations Qrders, Notwithstanding Section 9.1, if
a judgment, decree or order (including approval of a property
gettlement agreement) that relates to the provision of child
support, alimony payments, or the marital property rights of a
apouse or former spouse, child, or other dependent of a Participant
Is made pursuant to the domestic relations law of any State
(domestic relations order), then the amount of the Participant's
Account Balance shall be paid in the mannex and to the PETSOR Or
persons so directed in the domestic relations order, Such payment
shall be made without regard to whether the Participant is efigible
for a distribution of benefits under the Plan. The Administrator
shall establish reasonable procedures for determining the status of
any such desree or order and for effectuating distribution pursuant
to the domestic relations order.

9.3 IRS Levy. Notwithstanding Section 9.1, the Administrator
may pay from a Participant's or Beneficiary's Account Balance the
amount that the Administrator finds is lawfully demanded under a
levy issued by the Intemal Revenue Service with respect to that



Participant or Beneficiary or is soupht to be collected by the
United States Government under a judgment resulting from an
unpaid tax assesssment agaivst the Participant or Beneficiary.

9.4 Tax Withholding. Contributions to the Plan are subjest to
applicable employment taxes (including, if applicable, Federal
Insueance Contributions Act (RICA) taxes with respect to Blective
Deferrals, which constitate wagss under Section 3121 of the
Code). Any benefit payment made under the Plan is subject to
applicable income fax withholding requirements (including
Section 3401 of the Code end the Employment Tax Regulations
thereunder). A payee shall provide such information as the
Administeator may nced to satisfy income tax witbholding
obligations, and any other information that may be required by
guidance Jssued under the Code.

9.5 Paymenis t¢ Minors and Incompetents. If a Participant or
Beneficiary entifled to xeceive eny benefits hereunder {s a minor
or i3 adjudged fo be legally incapable of giving valid receipt and
discharge for such benefits, or is deerned so by the Administrator,
benefits will be paid to such person as the Administrator may
designate for the benefit of such Pariicipant or Beneficiery. Such
payments shall be considered a payment to such Parlicipant or
Benaficiary and shall, to the extent made, be deemed a complete
discharpe of any liability for such payments under the Plan.

9.6 Mistaken Contributions. If any contribution (or any portion
of a contribution) s made to the Plan by a good faith mistake of
fact, then within one year after the payment of the contribution,
and upon receipt in good order of a proper request approved by
tho Administrator, the amount of the mistaken contibulion
(adjusted for any incoms or foss in value, if any, alloeable thereto)
shall be retumed directly to tie Participant or, to the extent
Tequiced or permitied by the Administrator, to the Employer,

9.7 Procedure When Distribuiee Canmot Be Locsted. The
Administrator shell make all reasonable attempls to determine the
identity and address of a Participant or a Participant’s Begeficiary
entitled to benefils ueder the Plan. For this purpose, 4 reasonable
aitempt means (a) the mailing by certified mail of a notice to the
last known address shown on the Employer's or the
Administrator’s records, (b) nofification sent to the Soolal Security
Administration or the Pension Denefit Guaranty Corporation
(under their program fo identify payees under retirement plans),
and (¢) the payee bas not responded within 6 months. If the
Administrator is unable to Jocate such a person entitled to benefits
hereunder, or if there has been no claim made for such benefits,
the Funding Vehicle shall continue to hold the benefits due such

person.

9.8 Incorporation of Individual Apreements. The Plan, together
with the Individeal Agreements, is intended to satisfy the
requirements of Seclion 403(b) of the Code and the Regulations
therounder, Terns and conditions of the Individual Agreements
are hereby incorporated by reference inio the Plan, excluding
those terms that are inconsistent with the Plan or Section 403(b)
of the Code.

9.9 Governing Eaw, The Plan will be construed, administered
and enforced according to the Code and the laws of the State in
which the Emplayer haa its principal place of business.

9.10 Headings. Heedings of the Plan have been inserted for
convenience of reference only and are to be ignored in any
construction of the provisions hereof.

9.11 Gender. Pronouns used in the Plan in the maseuline or
feminine gender incinde both genders unless the context clearly
indicates otherwise.
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REQUEST TO USE LINCOLN UNIFIERSM SERVICE

Please complete the following Information if you are interested in taking advantage of the Linceln Unifier™ service offered by Lincoln
Rotlrement Servieas Company, LLC. This service is designed to ensure your plan is In compliance with the new 403(b) regulations and

offers service 1o ease the adminlstration of multiple praducticarier plans including:

* Common Remifler Services + Compilarice monitoring
+ Plan Decument Services - Contribution Limits
» Salary Reduction Administration - Loan Limils
- Online for ali employees - Withdrawal Monijtoring
« Consolidated Gamier Reperting ~ Automatic suspension for hardship withdrawafs, if elecled

Employer Name - $ o4 T HwesTeRN (?VFf}UW ﬁ?mmuh f“L;z [2?]/95@ Plan Number  CR< 2 48 583
Employer Address | 88 Newman i ANE, .
City/State/Zip (T'()os @m{‘ OR 97420  phone umver. O [~ TR ’W&Sﬁ
Total Number of Employess 2 LD Total Number of Participants &) S 77

Annual Contributions {o Plan {all c;rrien-s): $ qIO q 5 Q'Q Numhber of Carriers 7
Services I'm Intorested In: . )
O3 Common Remitler ( Compllance Monitoring
)ﬁ Plan Dogument Services (choose one) ® Contribution Limils
O ERISA  } Non-ERISA % Loan Limits
O Salary Reduelion Administration i Withdrawal Monltoring
0 Consclidated Carrier Reporiing K Automatic suspension for hardship withdrawals
Return completed form to: ULS. mail:  Lincoln Uniflar™ Service
P.O. Box 7864
Fort Wayne, IN 46801
OR

Faxto; 260 4554212
‘The Lincoin Unifier™ service Is offered subject 1o underwriling approval by Lincoin Retirement Services Company, LLC and charges

may apply. Lpon approval, a complete implementation packet including a contract outlining all terms and condilions will be provided.
Submission or acceptance of this request does not commit either party. If you have any questions, please contact us at 800 454-8265,

extenslon 1528.

(erste Howlaa-Q PHRNY

Empioyersignalure o Date

Plan Representalive Signature - Dale

* insuranca poducts and programs ara provided by The Lincaln Natlonal Life Insurance Company, Fart Wayne, IN. The Uincoin Mational Life insurance
Company Is not authorized nor dees it soltcif business In the State of New York. Insurancs products and programs provided in New York are issued by
Lincaln Lifa & Annuity Gompany of New York, Syracuse, NY.

Lincoln Flnanciai Group s the inarketing name for Lincaln Matlonal Comporation and its affilates,

Affiliates are separately responsibie for thelr own financial and contractual obligations.
PADOBB1-0018
EM-12117-LU
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INFORMATION SHARING AGREEMENT - 403(b) APPRO\’ED CARRIER REQUEST

Important Information - Please Read

In the recently published 403(b) regulations will take effact.
Those changes effectivaly eliminate 50-24 transfers, replacing them with *contract exchanges.” A contract e

approvied 403(b) investment provider,

employer does not have to be In place unil January 1,
January 1, 2009, After that date, the approval will have to bs.in place before the coniract exchangs may oceur.

Requirements for contrac! exchanges include:
1. The contract receiving transfarred funds must include distribution restrictions that are not less stririgent than those
imposed on the contract being exchanged. .

2. The empléyer must enter into an Information Sharing Agreement with the Investment provider of the new contract
under which the employer and the Investment provider will, from bme to time, provide each other with [nformation,

Beginning January 1, 2009, plan sponsors must fuliill written plan requirsment. This signed Information Sharing Agreement - 403(b)
Approved Carrier Request may be inc{ut_jed as a portion of thet wiitten plan, .

instructions:

-

Information Sharing Agreément — Please read the Information Sharing A'greemen't. it describes information that Uincoln Finandlal and
the employer agree to share. _ e, . )

Employer Signatura — Plée;se slgn, date and return via fax the Information Sharing Agreement — 403¢(b} Approved Carrier Requ#t

403(h) Approved Carrier Reqguest

Employer/Plan Information — Please confirm pre-populated employer and Plan information is comprehensive and accurate.

Approved Carriers - If your 403(b) plan ulilizes several investment providers, please indlcate helow each of thase carriers, so that
contract exchanges {into or out ofy each carmier’s investment contracts may sccur without delay. With this Infermation, you and your pian
participants will have assurance that this particular requirement is In place fo prevent the possible taxation of Cantracs Exchangas that

oceur before January 1, 2009,

Even if Lincoin Financial is the exclusive carrier for this plan, pleases return this form with your signature for our records,

Lineoin Financlal Group is tha rrarketing name for Lincaln National Cerporation and its affiiates,
Afilltates are sepamisly responsible for heir own finandal and conbractuz) obligations, : Paga'f of 3
EMDB800 807

PADOT0S-0D64
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Information Sharing Agreement
This Information Sharing Agreement (the "Agreement”),

is made betwaen the Empré}'er. as identified below, and Lincoln Financlal Group (Lincaln Financial)

effective as of the date a fully executed Agreement - 403(b) Approved Carrer Request are received by Lincain Financial.

Now Therefore, in consideratlon of the mutual

premises herelnafier contained, the value of which Is hereby affirmed, Lincoln Financlal and the Emplayer

agree as follows: .
ch term Is described in the Intemal Revenue Cade ("Code™} section 403(b) regulations

I Lincoln Financla) agress to process Conkract Exchanges, as st

published in the Federal Register on July 26, 2007 and as
rogram where Lincoln Financlal [5 an approved canier as authorized by the Em ployer on Lincoln Fin

thereafler amended {the “Regulations*), imte any Lincaln Financal b} product or
andial's 403(b)Approved Carmer Request form

B
{Form EMOG8OD)or In any other manner acgeptable b Lincoln Finaneial,

I

parficipant In the Employer’s 463(5) plan.or untf-ths terminatien of this Agreem

A
B.
C.

B,
M. Employer

. Employer agrees to complels tha form descibed above and to update ¥ as the Employer’s plan approved caniers change. ]
. Lincoln Finandal and the Employer agree to reasonably share information 1o the extent necessary to satisfy Code section 493(b), ths Regulations and
other applicalbile tax requiremenis during the Eme that Contract Exchange asse for a plan

{5 remain in a Lincoln Finandal 403(b) product or program
ent, whichever cccurs first, Including Informatien concerning:
Parﬁdpbalgfs lemployment Infarmation conceming his or her severance from smployment refaled {0 a distribtifon evant under
applicable niles; ) .

AI;’; participant’s previous or current handship withdrawal requests from non-Lincoln Financial 408{b) centracts {for pumose of
this agreement "contract” has the meaning provided In the Regulations.);: ’

Other {ax requiremenis such. as participant’s current vested account balanca and highest outstanding loan balance in the last
12 months.from non-Lincaln Financlal eontracts for purpose of compllance with the plan lcan requirements found tnder Code
section 72(p} and applicabla reguiations; and

Paridpant’s basis for any alter4=x emplayee coniritutions or designated Roth contributions accounts from non-Lincoin Financial

contracts, . .
Agnees that failure to execute this Agreement or a similar agreemant by January 1, 2009 will cause a Contract Exchange oceuring on or

after Saptember 25, 2007 and on or before January 1, 2002 fo be non-compfant and potentially resulting in the Cantract Exchange being treated as
a laxable event for the plan participant.
V. Miscellaneous provisions: .
A y be terminated by either party upon at least 30 days’ prior

B.
C.
D.
E.
F.
G.
_H.

This Agreement is effectiva as of the date Emvided hereln and ma

writtan nofica, sent to the address set forth below, .
the provisfons of ERISA, this Agreament shall be administered, construed and enforced according

To the extent not preempted b

1o the laws of the State of Indfana,

ThisAgreement represents the entlre agreement beiween the parties harata and may be ameanded only by a written armandment
signed by an authonzéd #5 each dfthe panfes.

Should aryone ormore of the provisions of this Agreement be determined to be lnvalid orunenforteable, the remalning provisions shall.
remain in gffect and the parties will attsmpt to rehabiRtate the Invalid or unenforceable provision 1o reflect the Intent of this Agrearment.

This Agreement will not be asslgnabile by efther parly without the wiitten cansent of the other excapt hat Lincoln Financial may
assign it to one of its subsldlaries or affilates,

This Agreement may be executed n ane or mors countarparts, aach of which.when o execuled will constifute an original and all

ofwhich together will constirte one and the same Agreament. . .

The failure of either party at any thme or times to requlre performance of any provislans kereof will in ne manner affect its right at
a later time t enforce such provision and will nat adt as a waiver thereof.

The term of this Agreement will commence on the effective date described hereln and will cantinve until terminaied by either

party as provided herein,

In Witness Whereof, Lincoia Finandal and the Employer have executed this Agreement and 403(b) Appraved Canrier Request on the dates indicated below, _
effective as provided herein, .

Joumuwesrery JRcen @m@ﬁ, Lolleers

anproyVaA , /% OQ_, f , , ; Z E

Authorized Signature 7 Authorized Signature
Corole *H?)w\ owa? [2 - 17.07  Michele Booth 9/14/2007
Authorized Name {print or type) ’ Date Authorized Namsa {print or type] Date
H"R Directair Vice President - Annuity Client Services
Title Title
1988 ecomen)C Ate | 1300 S. Clinton St.
Address Address
(oos, Pew, OR 44 2.0 Fort Wayne, IN 46801
Retum to: Llrécoln g: nanclal Group Infermation contsined in this dacument is the Tesuft of Lincoln Financials cuwant interpretation of Contradt Exchange
1300 S, Clinton St. rufes contained in the final 403(b) mqulations. Others may hava a different Intamretatien and Lincoln Financials
Fort Wayna, IN 46802 Interprestation may changs if future govemment guingnce is provided, Information is presanted with the understanding
ROO ALINCOLN (454—6265) that Lincoln Financial Group affiates, lhair distributors, and their raspective emplayess, representativas, andfor
Fax: 26D 455-1874 Insurance agents are not engaged in rendering legal or tex advice. ndhiduals should seek advics based on theit own
? particular cireumstances from an independent tax advisar,

EMO5800
PADDT09-0084

Lineoln Financlal Group s the marketing name for Lincaln Nabional Carparalion and its affiiates, Affiales are sepatalely

responsidle for thelr awn financlal and canraciual abligations,
Page 2of 3
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403(b) APPROVED CARRIER REQUEST

Employer/Plan Information

Employer Name: gu'ﬂ'l’WgST‘éfUd Oﬁf;’ﬁ;@r\] G)MMHW\@LVJ Cf)“é@-ﬂ:’;

(R 248583 ’
403(b) vouuntiey Prar

Plan-identifier;

Plan Name:
Contact Mame: atb 12, 'HZ)WI M

Telaphane No.,; 5 L'H el S‘S/‘Z - r\ 3-5 Cﬁ

E-mail Address: CMLC) la, nd @ Soce.. edluc

APPROVED CARRIERS - (List all approved carriers for the 403(b} plan sponsared by your smployer.)

Carriar

The Lincoln National Lifs Insurance Company
or Lincoln Life & Aninilifty Cotnpany of New York
or UNUM Life Insurance Co. of America

or First UNUM Life |

Date Approved

C@P;'l'a-e. (’\'IVLA_.C\_;Y'd/L,Q—'\ﬁ-) /Q/WC% M
T—‘EQj'ﬂz—/lé‘\"} T e vestmenss
Dvardd L T-..e.f('vvpl-é:.ftuﬁ
Lo Cerosl Vet Lo
New Hovid Lipe
Novtorn Life /TNG

Ttaa C rte_é_d

L

The Uncoln National Life Insurance Company may act as the adminisiralive agent for UNUM Life lnsurance Ca,

Return lo: Linceln Financial Group ; f >

1300 S, Clinton St of America, Uncoln Lifs & Annulty Company of New York may act as fha administrative agent for First UNUM Life

' . msurance Company and UNUM Life Insurence Co. of Amagca.

Fort Wayne, IN 46802 Lincoln Financial Graup is the marketing aame for Lincoln National Comporation and Ik affifiates,

800 4LINCOLN (454-6285) Affilates are separalely responaible for their cwn Rnanidial and contractual abllgations.

Fax: 260 4551874

Page 3 of 3
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