As part of the Lincoln Unifier® Service, we are pleased to offer you our new Uniffed Compliance
Reperting. To help us better serve your neads, please complete and sign the questionnaire below.
This questionnaire will pravide the Lincoin Unffier* Service Team the plan level requirements
needed to create your compliance reports. You may fax this form to Lincoln Retirement Services
Company, LLC at 260-455-4212 or email us at Gnet403b@LFG.com.

o PanforPlan 0 CE AU S 83 plan name Southioestsed Oréca N .
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e Service Type ,ﬂ Lincoin Unifier® InfoShare Service
] tincoln Unifier® CommonRemitter Service
[ Lincoln Unifier* Monitor4Me Service

o Number of payrolls per calendar year / cl
= Number of payrolis left through the calendar year ip {as o5 1 A&y &DO? oam, e, yyy)

= Compliance report reminder frequency (omplete ait applicatite)
[1san [ Feb [ Mar [ Apr [0 May [ Jun [J Jul [J Aug [ Sep ] Oct ] Nov |§] Dec
o Beginning date £/ [ D1 [ 200D i des yu

e Contribution detail for other vendors BYes [ No

e Age based catch-up applies B Yes [ No

e 15 years of service applies Kves [JNo

o 457 Special catch-up applies [JYes B No If yes, specify pfan retirement age
¢ FPlan retirement age ZP 5

s Number of loans allowed Oo Kt ]2z []Unlimited

e [n-service withdrawals MiYes [JNo

= Hardship withdrawals RdYes [JNo

if hardship allowed, employee dollars allowed [K]Yes [ No
If hardship allowed, employer dollars allowed []Yes [Z] No
a Safe Harbor hardship OJYes [ No
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Lincoln Unifier® Senvice is offered by tincoln Rebrement Services Cotipany, LLG, an afliate of
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CO FO Box 7864 Lincoln Anandal Group is the marketing name for Lineatn National Cerpatation and ils affiliates.

Fort Wayne, IH 46801 Alfiliates ate separately responsible for teir own finandat and coatraciual obfigations.
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Lincoln Financial Group Is pleased to provide a sample written plan for employers
that sponsor Non-ERISA Voluntary Elective Deferral Section 403(b) plans,
Attached Is an adoption agreement and document. These materials, along with
numerous other pleces including, but not Imited to, Information sharing
agreement(s) and vendor contracts will comprise your written plan.

This document has not been approved by the Interhal Revenue Service {IRS), and
Lincoln Financlal makes no guarantees or warranties, expressed or implied,
regarding the tax effects of this proposed language. Lincoln Financiat recommends
that the Employer consuit legal counsel or a tax advisor regarding the adoption of
these documents.

Lincoin Financial will periodically post updates to the written plan as they are
mandated by law. As the Employer, you are responsible for making alf updates and
changes to your wiitten plan as well as periodically reviewing Lincoln Groupnet to
ensure you have the most current document available,

Below are important steps that you need to take:

1. Print, complete, sign and date the adoption agreement;
2. File an executed copy of all the documents and letters with your plan's
records.

We are committed to providing you with the highest quality retirement plan
services. If you would like Lincoln Financial fo provide plan document servicing for
a fes, please call 800 464-6266 to discuss this optlon.

Lincaln Finandiat Group i the marketing name for Lincoln Natlonal Comporallon and its affilates. Affiflates are separalaly rsponsibio
for thelr own financial and contractual obiigations,
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Frequently Asked Questions

Q1. Why is a writien plan nesded?

A1, In July 2007, the government issued “Final 403(b) Regulations” {Final Regulations).
As a part of the Final Regulations, effective January 1, 2009, ali plans that are intended to
be tax-qualified under IRS Section 403(b) are required to have a written plan. Various
documents are consldered to comprise a written plan. Thase items Include, but are not
limited to, an annuity contract or custodial arrangement (contract), information sharing
agreement, an adoption agreement, a document, and sample loan policy(s) associated
with each contract.

Q2, How do | complete the adoption agreement?

A2, There is one section that nesds to be completed — Section One. Section One is
asking for you fo provide employer tevel Information such as employer name, an employer
identification number (EIN}, address, phone number, administrator Informatlon, plan nams,
and fiscal year. Once all requested information is completed, execute the written plan by
slgning and dating the agrasment. if is not an exscuted written plan untll all necessary
information is completed and the form Is signed. You need to be sure that you keep a
copy of all documents for your records.

Q3. Why does the written plan not offer efections for foans and hardship
distributions?

A3. This plan was intended for employers that wish to administer a non-ERISA 403(b)
plan as described In ERISA Regulalion Section 2510.3-2(f). it is the cumrent interpretation
of Lincoln Financlal that Field Assistance Bulletin 2007-02 Indicates restricling loans and
hardships which are permitted under a vendor's confract or agreement may be considered
“involvement” that falls outslde of the safe harbor. Because this Is a sample wrilten plan,
an employer may change any or all provisions. However, we strongly recommend that this
sample, or any changes, be reviewed by your lsgal counsel.

Q4. How are hardshlip provisions addressed in the written plan?

A4, Hardship distributions are permitted In the written plan Ih accordance with the
assoclated contract provisions, If the contract permits hardship distributions, then such
distribution will be permitted from the plan. In order to make sure that the distribution Is In
accordance with the Final Regulations, vendors must agree to exchange information with
the’ employer or a designated party, This Infoimation may Incliide a notice that eléctive
deferrals must be suspended for six (6) months (as required by the "safe harbor” hardship
rules) or a request for information on other loans and distributlons that might be avallable
to the particlpant from other contracts or plans of the employer,



Q5. How are loan provisions addressed in the written plan?

A5. Loans are permitted in the plan in accordance with the contraci’s loan provisions. If
the contract permits loans, then the loan will be permitted fram the plan. It Is likely that the
loan policies wili differ among vendors and even among products issuad by the sams
vendor. Therefore, as part of your wrilten plan, you should include sample loan policy(s)
associated with each contract,

Q6. What is a contract exchange?

A8, A contract exchange is defined as a pariicipant or beneficlary requested tax-free
exchange of one 403(b} confract for another 403(b) contract within the same plan. In
order for the exchange to be tax-free, cartain conditions must be met:

» The plan must permit contract exchanges, an optional feafure.

» The accumulaled benefit immediately before the exchange has to ba the sams afler
the exchange. It appears that the accumulaied heneflt will be considered the same
even if the distibuting contract imposes surrender charges and/or reduciions bafore
transferring to the recslving contract.

» The roceiving contract must Impose distribution restrictions at least as stringent as
the distribufing conlract, )

» The Plan Sponsor and the [ssuer of the recelving confract enter into an agreement to
share informatlon so that compliance with the Final Regulations Is easler to monfkor
by the Plan Sponsor. This Information Includas:

1. A participant’s employment information including severance from employment.
A parliclpant’s previous or current hardship withdrawal request from other
contracts,

3. Ofther tax requiraments such as a parficipant's current vesled account balanca
and highest outstanding loan balance in the last twelve (12) months from other
contracts.

4. Participant’s basis for any after-tax amounts including employes contributions or
designated Roth contribution accounts from other contracts,

Q7. How are contract exchanges addressed in the written plan?

A7. Confract exchanges are permitted to be made to vendors that are *approved” under
the plan. An approved vendor is one that agrees, in wiiting, to exchange the required
Information with the employer or a designated party.

Q8. What Is a Roth contribution?

A8. A Roth confribution is an slective deferral that is mads on an "after$ax” basis. This
means that taxes on tha contribulions are wilhheld at the time that the deferrals are
withheld from the employes’s pay. Whan cetain conditions are met, distribution of
earnings will be tax-free (the distribution of Roth contributions is always tax-free).



Q9. What is an age 50 catch-up contribution?

A8, A “catch-up” confribution is an elective deferral (Including a Roth elsctive deferral)
made to the plan that is in excass of an otharwiae applicable plan limit. A participant
who has atiained age fifty (50) before the end of the calendar year Is eligible to make a
caich-up contribution to the extent allowed by IRS guldellnes.

Q10, What is a “special” catch-up?

A10. If an employee has at least 15 years of service with the sams employer in a public
schoot system, hospital, home health service agency, health and weHare service
agency, church, or convantion or assoclation of churches, the limit on elective deferrals
to his or her 403(b) account may be increased by up to $3,000 In any taxable year
(lifetime employer by employer.limit of $16,000). There are several calculations to be
deait with prior to determining a participant's eligibifty to make a $3,000 catch-up
confribution and special coardinatioh rules if an employee Is eligible for both a spacial
cafch-up and an age 50 catch-up. Employers or employess that would like additional
information should review IRS Publigation 571 or consult with their individual tax advisor.

Q11. Who do | call for help?

A11. You should consult your fegal counsel or tax advisor on any questions you have
regarding your plan and the language within the documents.

This FAQ 15 for informational purposes only and the statements aade reprasant the cument Interpratation of 1ha fins! regulgtions by Lincoln
rinandal Group. It is prasented wilh the undersianding that Lincoln Financis! Group and 1(# aififiales are nol engaged In rendering lagal os
ax advice.

Lincoin Fipenclal Group i the markeling nama for Lincole Nalional Corpodation and its affllalzs, Atiiates ere separalely tesponsible for
(halr own Nnanclal end contrectusl ebiigalions.

200807-2018760



403(b) Nan-ERISA
Voluntary Only Plan

Section 403(b) Elective Deferral Only
Non-ERISA Retirement Plan Adoption Agreement

Section1 .
Employer General Information .

1.1 Employer: N) DQ "h
Employer Identification Number (EIN): 9.3~ Lo D} S 62 |

Business Address: _{ 98¢ #)s Mask gy
Cly, State, Zip: (DD fxu,; DR 97430

Business Phone No. { EJLH ) %T%“% - 35‘&5

1.2 Administrator: S AMEs

{ldantlly of ihe parson{s), committee, or organfzation appointed to adiminister the Flan.
If seme as Uip Employer, write *Same®. Lincoln doos pof serve as Administrator,)

Administrator [dentification Number:

{Employer ldenfification Number)

Business Address:

City, State, Zip:

Business Phone No. { ) —
1.3 Plan Name: SO oD EsTEen) Oﬁ&ﬁl'[}(\ Camm iLﬂd“u QJO\\E qe~
1.4 The Employer’s fiscal year bagins 7/ { and ends lp[ 30
Section 2

Exclusions from Efigibility
Each Employee shall be eligible to participate in the Plan and slect to have Elective

“"Deferrals macde on his or her behalf Immediately upon Becoming employed by the
Employer. However, if required under an Individual Agresment, an Employee may not
parlicipate unless an election is made to confribute not less than $200 annually. -
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403({b) Non-ERISA
Voluntary Only Plan

Section 3
Loans

The Employer shall permit {oans from the Plan to the exient permitisd by the Individual
Agreemeants controlling the Account assets,

Section 4
Hardship Distributions

The Employer shall permit hardship distributions fo be made from amounts hald In this
Plan to the extent permitied by the individual Agreements,

Section b
Exchanges and Transfers

The Plan shall penmit Conltract Exchanges between Vendors as provided in Section 6.4
of the Document.

IN WITNESS WHEREOF, the Employer has caused thls Plan to be executed this
day of P , .

Emp!
By. LA
Title: k) %z‘%’/}[{;} NIRRT v
Date signed: %/)?}\Kj/ @ S

Effective Date of the Plan:  January 1, 2009
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