BOARD POLICY

Southwestern Oregon Community College

BP 7196

EVALUATION OF FACULTY AND STAFF PERFORMANCE REVIEW

PURPOSE
To provide professional growth and development to employees through regularly scheduled performance
feedback pertaining to their various duties and responsibilities.

STATEMENT

Bargaining Unit Employees

Instructions related to performance review for collectively bargained faculty and classified employees are
contained within each group’s collective bargaining agreement. Where bargaining agreements are silent, Board
Policies and Administrative Policies and Procedures shall apply.

Non-Bargaining Employees
The Board directs the President to assure the development and maintenance of Administrative Policies and
Procedures that provide for a documented system of periodic performance review of employees.

END OF POLICY

Administrative Policy and Procedure:
7196

Southwestern is an equal opportunity educator and employer.



